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CHANGE



Theory of Change

Outcomes

Change
processes

NABNI

B4P FACILITY

Improved social
cohesion and
peaceful conflict
resolution

e Increased cross-
divide cooperation

e Peaceful resolution
of local conflicts

e Strong local
organisations
facilitate and '
promote community :
led processes '

e Communities and
local duty-bearers
have improved
and increased
opportunities
and spaces for
communication and
interaction between
different groups

® Spacesare
created to discuss
grievances, local
conflicts and
the future of the
community

e Conflict resolution
mechanisms are
strengthened

Equal access to

. improved and inclusive :
. infrastructure, services :

and sustainable
livelihood options

Cross-cutting Pillar 1:

Stronger
accountable
and inclusive
governance

e Local decision-
making processes
and structures are
more responsive to
diverse community
needs

e Local accountability
mechanisms are
strengthened

e Technical skills
to manage
administrative
processes are
improved

e Possibilities for
participation are
created

e Grievance
mechanisms are
strengthened
and their use is
promoted

® |ocal decision-
making is more
consultative
and transparent

Equal and Respectful Partnerships

Cross-cutting Pillar 2:

Technical Assistance and Capacity Strengthening

Cross-cutting Pillar 3:

Knowledge Exchange and Learning
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